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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MUSLI M COLLEGE OF EDUCATI ON

Name of the head of the Institution PRAMOD
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651248497
Mobile no. 8547570073

Registered Email

vspranodh@nmei | . com

Alternate Email

musl i ncol | egeof educati on@nmai | . com

Address No 1 New Street Thiruvithancode
City/Town Kanyakumar i

State/UT Tam | Nadu

Pincode 629174

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Self financed

Name of the IQAC co-ordinator/Director Rai na Rose

Phone no/Alternate Phone no. 04651248497

Mobile no. 9095125922

Registered Email vspranmodh@nai | . com

Alternate Email nmusl i ncol | egeof educati on@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://muslincol |l egeof educati on.in/
agar. htm_

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://muslincol |l egeof educati on.in/aca
dCal endar. htn_

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B 2.58 2013 08-Jul -2013 07-Jul -2018

6. Date of Establishment of IQAC 12- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
ORI ENTATI ON PROGRAMVE 16- Aug- 2018 125
3
SWATCH BHARAT AWARENESS 01- Cct-2018 102



https://muslimcollegeofeducation.in/aqar.html
https://muslimcollegeofeducation.in/aqar.html
https://muslimcollegeofeducation.in/acadCalendar.html
https://muslimcollegeofeducation.in/acadCalendar.html

| PROGRAMVE 6 |

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Orientation Progranme , Environnmental Awareness Programme, Awareness Programe on
Di saster Management, Conference on Professionalism Challenges and innovation in
Sci ence and Humanities, Wrkshop on Vegetabl e carving.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Oientation Progranme Conducted Cot awar eness about B. Ed. course

swat ch Bharath - An awareness progranme |Got awar eness swatchbharat cl eanliness
on cl eanli ness progr ame



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFIR0FVRjJrSWVBb2kxc1VlRDdUdFE9PSIsInZhbHVlIjoiczJmdVYvbTZBdkp0c0xnQWlRNzJRT2VqbW9UUDg5UmNDS2hvR0J4c2RIZ1kxeDQ1UzhuL0NyajBDcVkrT216TUg5QU01SXpEWmpsekNJMmVUUExnMnA4d0tBRW9qaDRxZElHMzJBRldmNjg9IiwibWFjIjoiMGE1MmUwZjJhNjc0MjgwZWZiMjJiMTM0OWY1ZTEyZGEwYmQ5MDU2NjlmY2Y2OGFiZWY0NjViMmRiZDI3OGIzYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRnQnFCSmh4VGVVaUxveUNHL3Q1c3c9PSIsInZhbHVlIjoiTFl6Wk5waEtmK09yYURHMTU0R3pWbXU5UHh3MmJGckYxUlRnTVUydzh0b3lEbjhldG9xMUZ2azRvSTdIOE4yQk9QcXViYVpmV1ZPcysxSXZSbjJxVGc9PSIsIm1hYyI6IjY3MmM4ZTNkZDViNzlmMzBiZDE5MWZkNjIwMTcxZTVkZDM5Y2NlNjA5NWI5NDYwZGRmMGMzNGU4NGU2ZDZhMWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9GUmZzZ0l6N3ZNUno4UjAzOThaa0E9PSIsInZhbHVlIjoianpFdklIcWFlUmhiRVByNlNTTzRRVTN5andGemFyRUZpV0QySFlDMG1FNGNObEhhT3VzU1NiV1dBVG9PV2xWaVJRM1FRVDZBZ3dFZjl6WTBndU16dkE9PSIsIm1hYyI6ImI1Yjk3NDY0ODI4YzZjMTQyMmYwMTk3NWVjODNiMzMwN2VlMTVlYWEwZGY0M2JmYzMxODUyOTgyYTVlNmU0ZjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVHM3NxenN4endybzdwcHpMNmlWWkE9PSIsInZhbHVlIjoicGFFTTREYW1DSEp4NW5oa3lreUQxQjR5V29QckZkZmxMN1VSNXd4NkowZDlodDZySGdNSmpjYWt1RGtJUmFvcnp2anJKTkpOeWZ0b21lV2MxOFI1Tnc9PSIsIm1hYyI6ImNmNWRkNTEyY2VkYTdhNzY3ZTkxMTNkY2ZmNDM0Yjk0OTY4YjhjNDVlOTRhZTU2ODc1ZmNmMGM3OTA4N2JmNDAiLCJ0YWciOiIifQ==

Conf erence on Professionalism
Chal | enges ad I nnovation in Science and
Humani ti es

CGot nore awar eness about Teachi ng
Pr of essi on

Field Visit to Kanykumari , Zool ogi cal
Park Trivandrum , Priyadarshini
Pl anet ari um

CGot awar eness about particular fields

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
STAFF COUNCI L 21-Jan- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Bl OVETRI C PUNCHI NG MACHI NE STUDENTS
ATTENDANCE AND STAFF ATTENDANCE

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The academni c year at

upcom ng year's course of action.

i nput and identify potential areas of

st udent - | evel

col | ege.
generation.

cal endars. The selected instructor finalises the school
all conments and requirenents fromthe precedi ng neetings.
adm ssion, the college cal endar

is distributed to the students.
pl anning is nmandated prior to the programre,
the same occurs followi ng its concl usion.
parts of teacher education in the activities list of clubs are devel oped in the
The coll ege's planning forum organi ses thorough planning and idea
The reading and oratory group sharpens conmunication abilities and

Muslim Col | ege of Education begins with a series of
faculty nmeetings and | QAC neetings to nethodically prepare and finalise the
One of the initial

steps is to review the

weakness. The acadeni c cal endar is then

created in accordance with the University's course-by-course academc

cal endar by incl uding
At the tine of
Staff-1evel and
and eval uati on of

In order to include all the nain



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlUwdG4yUHRPQWJFS2ZLZHF3ekEybGc9PSIsInZhbHVlIjoiQi82NngxTWpOK29tUnlNUFBNR2ZCZ1c4cVl5VjJqNU1JWlF0MVliUnJLaVc2MWFudEJzSTM1RXBrbHBPMmF1MGpyVGNOaTE1dzFmZ0NPVHYxWWZlNVE9PSIsIm1hYyI6ImMzZTQ3NjY0MDY3YzJlZTRhMmY0OTQ3YzAzMzk1NDYwMGE2MDhkODg0M2IwMjVhYmU1OTU3MGQ1N2EzNzEwYTkiLCJ0YWciOiIifQ==

command of the English | anguage. The ECO club cultivates environnental
principles and practises for sustainable living. The wonen's cl ub organi ses
gender awareness and wonmen's enmpowernent initiatives. The college's ICT club
provides instruction in multinmedia content devel opment. The tourism club
cultivates an understandi ng of bal anced growth and sust ai nabl e devel opnent .
There are six subject associations responsible for organi sing events that
enrich the optional experience. Students keep a student diary in which they
record all academi c and extracurricular activities of the institution. There
are intellectual field trips and social field trips for the devel opnent of the
students' affective domain. The peer eval uation technique inplemented in the
college facilitates the students' team devel opnent. The invited speaking series
and ot her academ c gatherings enable total teacher transformation. A five-day
community living canp is organised to foster social responsibility. Eighty days
of experience teaching allow student teachers to beconme famliar with the
school environnment and to conprehend the practical challenges faced by
teachers. The long tour to neighbouring states fosters a sense of patriotism
whil e the one-day tour provides visits to significant |ocations within the
state. The collection of input after each activity and the final feedback
provided at the end of the acadenm c year are accorded significant weight. This
assistance is influencing the institution's future and enhancing institutional
pl anni ng.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil 08/ 10/ 2018 40 MS. Ofice Comput er
Certificate Ski | |
Course n
MS. Ofice
ni l 15/ 11/ 2018 30 Mul timedi a Conput er
Certificate Ski | |
course in
Multi Media

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 55 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled

Wor kshop on Veget abl e 08/ 09/ 2018 100
Car vi ng
Communi cative English 17/ 12/ 2018 76

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Field Visit 35
BEd Internship at School s 100
VEd Internship at Col |l eges 18
of Educati on
BEd I nnovative School Visit 100

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | eges | QAC has | aunched a fornal process to collect feedback fromthe

i nstitutions nunmerous stakehol ders. Regarding the admnistration of the B. Ed.
and M Ed. programmes, feedback was collected from students, teachers,

enpl oyers, alumi, and parents. The students had been given feedback forns and
were asked to subnit ideas regarding the issues in the B.Ed. curriculum the
quality of curricular and cocurricular activities, the teaching conpetencies of
the staff, and simlar matters. Based on the input, the curriculumwas nodified
nore student-friendly and nore activity-oriented. Teachers were enlightened by
the B.Ed. students input to give nultiple |earning chances for pupils. During

I nternship Progranmes, teachers also becane aware of the need for tinely
renedi ati on. The teachi ng-1earning process was enhanced as a result of the
interaction with institution | eaders, senior teachers, and teacher candi dates.
Efforts were made to i nprove the systemati sati on and organi sati on of the
practical tasks to be conpleted throughout the internship tine. The heads of
institutions and senior teachers were given the opportunity to remark on and
provide ideas for the inprovenent of the School I|nduction and Internship
Program The M Ed. students internship programe was divided into four terns so
that they could gain practical experience in the prinmary, secondary, and higher
secondary levels. Modifications were made to the Supervision notebook provided
to the nmentor teachers of the practise teaching schools in order to nake it
easier to record the feedback. Enployers were provided with feedback
questionnaires to record their thoughts on the teaching perfornmance and general
demeanour of the teacher candidates. Since the alummus had indicated that the
curriculum should reflect an international viewpoint, the curriculumthenes




pertaining to the devel opnment of professional practises were stressed. To boost
the holistic devel opment of the pupils, nore personality devel opnent activities
and awar eness progranmes were inplenmented anong teacher candi dates in response
to parental suggestions. Effectively addressed were suggestions regarding the
arrangenents to be nmade for the School Internship and Conmunity canp, as well
as the choice of uniformdress code.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Engli sh, 100 120 100
Tam |, Mat hemat

i cs, Physi cal
Sci ence,
conput er
Sci ence,

Bi ol ogi cal

Sci ence,

Conmrer ce and
H story

VEd Educati on 50 40 18
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 100 18 16 10 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 4 5 2 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In order to foster a successful student-teacher interaction and advise students in academic/personal matters, the
institution implemented a mentoring programme. Each instructor was assigned approximately six pupils, who
were required to periodically meet with their mentor teachers for academic and personal guidance. The mentor
teacher began by discussing the mentees family, social, and school environments. It was discussed the mentees
learning styles, daily responsibilities, and personal goals. The mentor educator asks the mentee a few questions
about their skills, limitations, improvement areas, obstacles encountered, etc. The mentees are guaranteed the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxaN3YwOUc3dUdlM08vakh2L0tEeWc9PSIsInZhbHVlIjoiQ2o5aXp4NFpsYXMxbThJSjl4RzVHcnJRSTBHMEdpMWdud0o0Z09DaFBvRnhNczgwRzcxSzliZzM4SGdYZnNFNDJmR3NTMDJiV1pFSnh6aTdqMEIvYmc9PSIsIm1hYyI6ImE5YjhlNzk4NGM4MWNhM2NmZTU3ODM1ZDI1NTZkYzRiNTM3NWVjN2ZkODhkOGUyZTk5NzExMjYxZTcwMzFiZjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9udFpRSEVNUzRZK0tKVWpqTE91TGc9PSIsInZhbHVlIjoiRFZvZS9lRUVXY2xzanVvNysrTUhUSDFMK1RaZDNwUmtvN2U1K0JPcEE4citSemdSWUl0SmxrTFZjS1ExQ2FBMGZUd3pOVEZFSzZBakM0YkNQbC9ZSlE9PSIsIm1hYyI6IjA1YThmNmFhYTU4ODU5ZGY1YjViYjkyY2M3NWVlMTQ3OGI4OTZlNGM0MTI5YzRiMGU5NWNkYmQ2OTczNTEzMWEiLCJ0YWciOiIifQ==

utmost anonymity so that they may discuss their concerns and misunderstandings over their academic
achievement or personal problems. The mentor teacher will utilise her negotiation abilities to persuade the
mentee to speak at length about his/her personal/academic concerns. Along the entirety of their Course outline,
students are guided and supported in analysing their goals and deadlines in order to promote their intellectual
development. The mentor instructor provides constructive feedback so that the mentee would have the

opportunity to reflect on various academic or personal concerns. The mentor teacher will next urge the teacher-in-

training to determine whether or not he was able to realize his learning outcomes as a result of his participation
in the B.Ed. Programme.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

118 26 1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill 00 Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd B. Ed second year 18/ 05/ 2019 20/ 08/ 2019
BEd B. Ed first year 18/ 05/ 2019 20/ 08/ 2019
VEd B. Ed Second Year 18/ 05/ 2019 20/ 08/ 2019
VEd B. Ed First Year 18/ 05/ 2019 20/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous and Internal Evaluation is adhered to in its purest form The system
ensures that each student is graded fairly and w thout excessive pressure
during summative assessnments. The syl |l abus prepares and distributes
systematically and uniformy objectively verifiable assignnents, projects, and
ot her academi c work in accordance with the programme objectives. The coll ege
guarantees that the assessnment is carried out systematically and recorded on
the Learner Managenent System through careful planning. Every |esson begins
each day with a question-and-answer session to discover students know edge
gaps. The teachers administer tests on a periodic basis. Each piece of student
work is exam ned by teachers. Teachers administer the unit exam nations.
Teachers will also grade student presentations and PowerPoints. Parents are




informed of their childrens devel opnment through the Annual progress report
di stributed at the end-of-term PTA neetings.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college, the University prepares the course cal endar and sends
it to the college before the start of the acadenmi c year. This cal endar
est abl i shes the fundamental criteria for the conduct of courses. Begi nning each
academ c year, the | QAC, Planning Forum in cooperation with the Academc
counci |, devel ops a conprehensive acadeni c plan based on the universitys course
cat al ogue. The staff council has approved this academic plan. This is attached
to the Annual Coll ege Handbook and distributed to the faculty and students as a
resource. It provides an accurate depiction of the course. A chart of
activities is also supplied in the manual. Each faculty menber receives a copy
of the compl ete cal endar, and students can viewit on the colleges website or
obtain one fromthe library. The cal endar governs the conduct of interna
activities. The University adm nisters the public exanm nations in accordance
with the University cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://muslintol |l egeof education.in/studentssatisfactionsurvey. htm #
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L BEd TAM L, 100 93 93
ENGLI SH,
MATHENMATI CS,
PHYSI CLA
SClI ENCE,
Bl OLOG CAL
SClI ENCE,
COVPUTER
SCl ENCE,
H STORY ,
COVMERCE
NI L VEd EDUCATI ON 18 8 44
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nuslincol |l egeof educati on.in/departnent. htd #

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://muslimcollegeofeducation.in/studentssatisfactionsurvey.html#
https://muslimcollegeofeducation.in/department.html#

Nill

0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Pr of essi onal i sm
Chal | enges and i nnovati on
in Science and Hunmanities

Wor kshop on veget abl e Educati on 08/ 09/ 2018
carving
Conmruni cat i ve English Educat i on 17/ 12/ 2018
Awar eness on Di saster Educat i on 05/ 01/ 2019
Managenent
Conf erence on Educat i on 28/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI LNI L NI L NI L Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI LNI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educat i on

5

No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil NI L Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem 2 6 0 0
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness on Musl i m Col | ege of 10 98
di sast er managenent Educati on
I nnovati ve School Musl i m Col | ege of 8 100
Visit Educat i on
Optional Field Musl i m Col | ege of 3 35
Visit Educati on
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swat ch Bhar at

Muslim Arts

Cl eanl i ness 10

30




Col | ege Pr ogr amme

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

School s 01/ 08/ 2018 10/ 12/ 2018 100

i nternship i nternship

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1100000 1098646

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Partially NI L 2023

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ing0TE5FaHFLZllpdGgyNEdROWRxQ0E9PSIsInZhbHVlIjoiSGhWNjlIRTg5cnRQcDUxRlZGSkNmSzNKSlpFdmtFYlhCZ3EyMFFralJqZmJEeUNaSGlrZ2hQSk41ZlR6QjN2S2ZsSW8zYWxocEE2VUhQc1Q4dmNoeVE9PSIsIm1hYyI6ImYxMDg3YWY5ZDAxMGZhN2ZkOGFkZjhlMTZlNDk4NzQxODEwOGQ2YjFkZTg0MmM5OTE3MzhlODczZWFkMDk0MTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBCcE4ycXVwaTFGWHRubE83UmtxbFE9PSIsInZhbHVlIjoiWk1GWVpnaWVoem5PRkxsNDR5RVpoRUlZcWJueGxkWXV1ZHBpb3dxM2FaeFU0SWQ2MzhQQWFRNmFISDRTSGlDV1ZnNkRYa0VTNTI0RDVWYUJvMzFLT0kvZXp2dU95Q2dXeVB3WElIcWxmanM9IiwibWFjIjoiNDVlMDAyYmQ3YjEwM2ExYmM4NDQ1M2RlZjcyYzM1YzkzYjcxYzhkMzRlYjU0OTBkNWIyYWRjOGNlM2E3MjI3NSIsInRhZyI6IiJ9

Library Existing Newly Added Total
Service Type
Text 8593 0 100 0 8693 0
Books
104 0 3 0 107 0
Ref er ence
Books
Jour nal s 24 0 0 0 24 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 18 22 22 0 3 7 12 0
g
Added 5 4 0 0 0 0 0 0 0
Tot al 25 22 22 22 0 3 7 12 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2 107406 2 80000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Regar di ng upkeep of college facilities, the institution strictly adheres to
t he Reuse, Recycle, and Restore approach. The college has an effective system
for maintaining and utilising physical, acadenic, and support resources, such



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNnVCtSZER1ZXRrNUY0dUhOVk00UUE9PSIsInZhbHVlIjoiSHkyT2p6MUw5THlsZDlHRzhaaGFNMDhlbk43ay9QR0NKZzBEbHcvVzBDNERZS3NJT2VnTEpMNml4NU8yVnRycWhrMzM0U2RmOFBxYnpsMUE1U0VrdXc9PSIsIm1hYyI6IjdjN2Y5MDY5N2Q1MmIwNjdkNWRkYzBjYzFjYWIyZGZmODA3MzY1Nzg5MDEwZjBjNDIxYjI0NTk0ZjZlMDI4ZTQiLCJ0YWciOiIifQ==
NIL

as |l aboratories, libraries, sports conpl exes, conputer |abs, classroons, etc.
Sci ence students have access to |laboratory facilities. yearly purchases are
made of chem cals, equipnment, and other |aboratory necessities. Students are
provided with sufficient tinme to undertake | ab experinents. Wen necessary,
students access the conputer |lab. In technol ogy classes, hands-on practise is
provi ded. Students can al so perform psychol ogi cal experinments in a psychol ogy
| aboratory. Each elective course is equipped with a | ab where students can
undertake el ective experinments. There are three portions to the library.
According to their needs, all students have access to the readi ng room and
ref erence space. The librarys catal ogue systemis both physical and el ectronic.
Each el ective class is assigned a period for borrow ng books. Each optiona
class has an optional |ibrary where all of the required books are housed.
Students are also pernmitted to donate books to the optional library. The
col l ege contains a stadium (shared by all canpus institutions), a basket bal
court, and two shuttle badm nton courts. The college also provides facilities
for table tennis and carons.

https://muslimcollegeofeducation.in/agar.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support FI NANCI AL SUPPORT 3 30000
frominstitution TO DESERVI NG
STUDENTS
Fi nanci al Support
from O her Sources
a) Nati onal Aadi Dravi dar 10 374000
wel f are schene
b) I nternati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I CT SKILL 03/ 10/ 2018 55 Col | ege
DEVELOPMENT
Comuni cati ve 17/ 12/ 2018 76 Col | ege
Engl i sh
Awar eness on 05/ 01/ 2019 98 Scout Cui de
Di sast er Managenent Nager coi |
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



https://muslimcollegeofeducation.in/aqar.html

Nill

Optional -
W se
conpetitive
exam
training

45

45

15

10

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Victory Me 7 3 Tam | Nadu 10 3
triculation Private
Hi gher School
srecondary Teachers
school Recr ut enent
W ode Associ ation
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 13 B. Ed Education Sel f Post
financi ng Graduati on
col | eges
2019 10 M Ed Educat i on Sel f Post
financi ng Graduati on
col | eges

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Essay writing Institution 20
Post er maki ng Institution 15

No file upl oaded.




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Tl NI L Nl Nl Nill NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Col | ege has an active Student Counci l

that supports both academ c and
extracurricul ar

activities of the institution. The Student Council consists of
the Chairman, Vice-Chairman, Secretary of the Arts C ub, Magazi ne Editor
Sports Secretary, and M Ed. representative. The Student Council holds frequent
nmeetings to address col |l ege-w de programes and events, of the college. The
princi pal oversees the activities and decisions of the Student Council. O her
student committees include the Gievance Redressal Commttee, Sports and Ganes
Committee, Magazine Committee, and Alumi Executive Committee. The Gi evance
Redressal Conmittee consists of the Principal, the Programe Coordi nator, one
seni or faculty nenber, the Wwnens Cell Coordinator, one senior non-teaching
staff representative, a few Student Council representatives, and the group
| eaders of the different batches. The goal of the Committee is to address a
variety of conmplaints fromteacher candi dates. The Sports and Ganes Committee
consists of the Principal, the Programme Coordinator, the Head of the Physica
Educati on Departnent, one senior faculty nmenber, one representative of the non-
teaching staff, the Sports Secretary, sone representatives of the Student
Council, and the Goup |eaders of the different classes. The goal of the
Conmittee is to ensure the seanl ess and secure execution of the Sports Day
events and the occasi onal conduct of sports activities, yoga, and other. The
Commttees mission is to nonitor harassnment incidents, if any occur. The
Magazi ne Committee is made up of the Principal, the Staff Editor, the Student
Editor, and Editorial Board menbers. The Conmittee must oversee the Annua
Col | ege magazi nes production. The Alumi Executive Conmmittee provides chances
for alumi to maintain connected with the university and of fer advice and
assi stance to incom ng teacher trainee classes. In addition, they organise
cl asses and training programres for inconing student cohorts.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

13

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association of Mislim College of Education plays an inportant role
in the functioning of the institution. A neeting of the alumi is arranged
every year, so that the fornmer students get a chance to neet each other. The
Col l ege makes it a point to arrange placenent programes for the alumi. On




this day, sone educational institutions are invited to arrange job interviews
for the alumi. The alumi are also invited to take denonstration classes for
the junior B.Ed. students. The alumi also help the institution in the
recrui tment of teachers to schools in and outside the state. They al so provide
constructive feedback about the conduct of the curricular and co-curricul ar
activities and suggest ways to inprove the functioning of the B.Ed. and M Ed
Programes. Sone of the alumi al so express their willingness to arrange
training programmes for the junior B.Ed. students, based on relevant and
i nformative topics.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Musl i m Col | ege of Education has been continuing with the practices of
decentralization and participative managenent for the systematic functioning of
the institution. The Governing Council led by the Secretary is the suprene
deci si on- maki ng body of the institution. The responsibility of inplenenting the
deci si ons made by the Governing Council rests with the principal of the
institution. Hence during the comencenent of the academ c year, a series of
meetings were arranged to plan out the activities to be conducted within the
institution, in accordance with the Academ c cal endar of the University. During
the Staff Council neetings, the principal, faculty nenbers and non-teaching
staff nenbers di scussed the major decisions to be taken and activities to be
conducted within the institution. The faculty nmenbers were allotted charges of
various Conm ttees, Associations, clubs and other activities to be conducted
within the institution. The decisions discussed during the course of the Staff
Counci | neetings were docunented in the Staff Meeting Register. In addition to
this, the Students Coll ege Union had a substantial role in carrying out the
programes related to the activities of the activities of the students.
Deci sions were carried out regarding the preparation to be undertaken as part
of AQAR The mmjor practices that were carried out based on decentralization
and participatory nmanagenent are as follows: One of the practices of
decentralization and participatory managenent were the planni ng conducted
during the Staff Council neetings to entrust faculty to arrange training
programes to enpower the B.Ed. students. Based on this, a Self-defence skil
devel opnment progranmme, yoga sessions, personality programes, Comrunicative
English classes and a Cormmunity Living Canp was arranged under the initiative
of the teachers. The second practice of decentralization and participative
managenent were the discussions conducted during the Staff Council neetings
about the procedure to be adopted by the teachers to coordinate flood relief
activities anong the inmates of the flood relief canps arranged in the Coll ege
and School auditorium General body and executive neetings are held annually.
PTA supports the institution in all its activities. 2. Several issues |ike
students’ attendance shortage, uniform use of nobbile phone in the canpus etc.
were al so discussed. PTA Collects the annual feedback on Curricul umfrom
parents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssions process for B.Ed. and




M Ed. progranmes is conducted with
transparency. Priority is given to
students from underrepresented
backgrounds during the adm ssions
process. Wien adnmitting students from
reserved classes, the institution
ensures conpliance with the prescribed
adm ssions criterion.

I ndustry Interaction / Collaboration

Prior to their School Internship
programe, the institution conducted
Interfaces with Heads of
Institutions/Senior Teachers of
Practi ce Teaching Schools. During this
session, representatives fromvarious
Practice teaching schools had the
opportunity to give proposals for
enhancenments to be made to training
sessions. Simlarly, trainee teachers
have the opportunity to address their
guestions and concerns regarding their
roles and obligations during their
trai ni ng.

Human Resource Managenent

The faculty is appointed in
accordance with the regul ati ons of the
NCTE, and the University. The Coll ege
operates on the basis of participative

managenent, and staff nmenbers share
diverse responsibilities. Various
Commi ttees and Associ ati ons neet the
acadeni c requirenents of the trainees.
The institution has a strong interest
in offering placenent services for
teacher trainees.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The Col | ege has a wel |l equi pped
l[ibrary. In addition to a conprehensive
col l ection of reference books,
encycl opaedi as, periodicals, and
magazi nes, the institution has a
digital library with internet
connectivity. The institutions
infrastructure includes sem nar roons,
cl assroons, and conputer |abs equi pped
with informati on and comruni cati on
technol ogy. During their Mcro-
teaching, Link practise, School
I nduction, and School Internship
sessions, the pre-service teachers are
encouraged to use technol ogy gadgets in
the classroom The Col | ege provide
opportunities for teacher trainees to
practise their teaching abilities.

Research and Devel opnent

The teachers had participated in
nuner ous sem nars and wor kshops in an
effort to strengthen their professiona

competencies. In addition, they have
publ i shed research articles in College




Journal. The M Ed. students were guided
and encouraged to participate in a

Nati onal Sem nar and present research
papers.
Exam nation and Eval uati on B.Ed. and M Ed. Progranms were

adm ni stered University exani nations,
Mbdel exam nations, and class tests on
schedul e. The Course Coordinator is in
charge of eval uating the Model
Exam nati ons and cl ass tests.
Additionally, the Practical work and
Practicum are eval uated as part of the
Internal eval uation. Eval uations of
practical work performed in school,
col l ege, or as part of extension work
are correctly recorded. Periodically,
there are exam nations and cl ass tests.

Curri cul um Devel opnent

Curricul um devel opment is a top
priority for the institution. A variety
of creative activities are organised to

foster a creative personality in

students. The devel opnent of the
academ c year cal endar and the

structuring of the curriculumare

perforned with great care. In the
curriculum extracurricular activities
are also of great inportance. The

col | eges clubs, the Coll ege Union, and
the optional associations organise
i magi nati ve progranm ng.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

sal ary and service of enpl oyees

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Ni Il Ni I




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

NI L 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L SCHOLARSHI P

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
managenent system Daily account

Yes. The col |l ege has a solid financial
mai nt enance and updating of the cash records are perfornmed. The internal audit
and any

i s conducted on weekends under the supervision of the chief accountant,
year, the nenbers of the

di screpancies are corrected. At the end of the fiscal
internal audit teamled by the principal conpile and verify an annual
statenent. The yearly statenent is then subnmtted for external audit to the

Chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L Yes MANAGEMENT
Admi ni strative No NI L Yes MANAGEMENT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Annual general body neeting and executive neetings are held. PTA aids the
institution in all of its endeavours. Several topics including students
attendance shortage, uniform use of nobile phone in the canpus etc. were al so




di scussed.

6.5.3 — Development programmes for support staff (at least three)

Training in ICT . Training in Yoga and Fitness. Refresher progranmnes
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Facilitating teachers for doing PHD Encouragi ng teachers to participate in
sem nars and work shops Encouragi ng teachers to take |ICT bended cl asses
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 AWARENESS 01/ 10/ 2018 01/ 10/ 2018 01/ 10/ 2018 102
PROBGRAMVE
SWATCHA
BHARAT
Nill CONFERENCE 28/ 03/ 2019 28/ 03/ 2019 29/ 03/ 2019 192
ON PROFESSI O
NAL| SM
Nill WWORKSHOP 08/ 02/ 2019 08/ 02/ 2019 08/ 02/ 2019 90
ON VEGETABLE
CARVI NG
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
SELF DEFENCE 05/ 01/ 2019 05/ 01/ 2019 95 3
PROGRAMVE
WORKSHOP ON 08/ 02/ 2019 08/ 02/ 2019 87 3
VEGETABLE
CARVI NG CARVI NG

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImE1N1pOMEt5WVF5cWRaS2ZYVFpwWUE9PSIsInZhbHVlIjoieHF6Wm1qVFFBSThYRnl1YmkyQUhqcGRJU2RFbnhXcWdBb3d1NkVISFpnRTNZdG90TnhGS3I1dXhrMk1NM1BYZnpqamJOZ01ZeG9obHpUVnYwSkxEb1ZRODJBRGNaOW1oM29MdE91bGw1TW5HSTBnazg0L1A4YVFxOTdVaVNjN2giLCJtYWMiOiJkZGUxNGVhNTY0MjU0OTE0ZjdlMTA1YTdmNDYzZTIyY2NmNzExMzdjNWMyNWVkMzEyY2U3ODUyZDgzM2NlMzY2IiwidGFnIjoiIn0=

Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l Nl Ni |l 00 Ni Tl Ni Tl Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

COLLEGE CALENDAR

16/ 07/ 2018

? Every Student shall
be cleanly and decently
dressed. ? Every student
shal |l solute the nenbers

of the staff on the

occasion of his first
neeting themon the
coll ege premses. ? No
student shall |eave the
class roomeither with or
wi t hout perm ssion, or
until the teacher has
left the class room ? No
student who conmes to his
class after the roll call
is taken shall enter the
cl ass room wi t hout the
perm ssion of the teacher
in charge of the class. ?
Every student shall sit
in the place assigned to
himin the class room ?
St udents who have | eisure
on any wor ki ng day shal
remain in the reading
room ? Loitering on the
ver andah, disfiguring or




destroying furniture and
witing on walls are
strictly prohibited.
Students violating this
rule will be fined
heavily. ? Students
attending lectures in the
cl ass roons or working in
the | aboratories or
attendi ng debates on the
col | ege prem ses shal
mai ntai n perfect silence.
? Students getting in or
getting out of a class
room or noving from one
class roomto anot her
shall do so in an orderly
manner w t hout maki ng any
noi se. ? Students are
prohi bited from defacing
or damagi ng the buil ding
or furniture in any way.
The cost of any damage or
| o0ss so caused wi Il be
recovered fromthe
students collectively if
the responsibility for it
can not be fixed on any
i ndi vi dual or
i ndi viduals. ? Students
are expected to read
noti ces posted on the
col |l ege notice board and
i gnorance of any notice
thus posted will not be
accepted as an excuse for
failure to conply with
it. ? No neeting or
debate of any ki nd shal
be conducted by students
on the coll ege prem ses
without the witten
perm ssion of the
principal. ? Students are
advi sed not to align
t hensel ves with any
political party or take
part in any politica
agitation. ? Students are
not allowed to nmake a
conmplaint in a body or
address any authorities
in a collective petition.
Such conbi ned action is
subversi ve of good order.
? No subscription of any
ki nd shall be collected
by any student without




the witten perm ssion of
the Principal. ? No
Student shall organi ze or
join a strike of any
ki nd. Any student who
contravenes this rule
will be expelled fromthe
coll ege. ? Any act of
m sbehavi or or
indiscipline will entail
suspensi on or expul sion
fromthe college. ?
Students who are not
living with their parents
or | egal guardi ans shal
reside in the hostel or
i n | odgi ngs approved by
the Principal. ? 20. In
regard to all matters not
specified in the forgoing
rule, students shall aim
at conducting thensel ves
wi th the highest standard
of conduct befitting the
reputation of the
Institution. ? The
Principal s decision
shall be final in matters
of punishnment to the
students for violation of
any of the college rules.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

SWATCH BHARAT . ENVI RONVENTAL AWARENESS PROGRAMVE

campus cl eani ng and herbal garden maintaining was regularly by teacher trainees

Essay witing conpletion on Plastic is a boon or waste

Preparation of paper bag

observation of environnental day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES 2018-2019 The institution has been conducting the teaching-
| earni ng process in accordance with the college's vision and m ssion. The
institutions best practises are as follows: BEST PRACTICE -1 EMPOAERI NG TEACHER
TRAI NEES The col | ege has al ways enphasi sed t he inportance of providing teacher-
trainees with a quality education and enpowering themto use education as a
tool to inmpact and alter underprivileged wonen and children in society. In
addition to conveying curricular informtion, both the B.Ed. and M Ed
programes provide their teacher- trainees with extra-curricular and extended




activities. Under the direction of the faculty, the teacher candi dates have
pl anned, organised, and carried out a variety of programmes and activities
wi thin and beyond the coll ege. The teacher candi dates organise a variety of
events, including as cel ebrations of national holidays, national celebrations,
and nmenorials for notable figures. Initially they have been educated to conduct
these courses at their own alma mater and | ater on organi se the sane for school
children and for students of other colleges as well. As part of Yoga Day, the
institution organi sed a Yoga denonstration to pronote the nental and physica
heal th of the teacher candi dates. The Drama Wrkshop enabl ed the teacher-
trai nees to express thensel ves through dramatics. Teachers-in-training are then
urged to utilise their skills and abilities to serve the marginalised in
society, particularly wonen and children. Through their participation in flood
relief initiatives, the teacher candi dates saw how their efforts coul d benefit
the community, particularly during times of natural disasters. Wnen Self-
Déf ense Skill Devel opnent Programme ai nmed teacher- trainees with the physica
ability to defend thensel ves. The session on Personality devel opment reinforced
in the teacher- trainees the need to keep their individual identities. BEST
PRACTI CES No 2 ENVI RONMENTALLY FRI ENDLY ACTI VI TI ES As a second-best practi se,
the institution has adopted environnmentally friendly activities. Several eco-
friendly activities have been done in order to raise teacher candi dates
awar eness of the inportance of conserving the environnment. Teachers-in-
trai ning have been encouraged to devel op and conduct awareness progranres on
and of f canpus. An awareness class on Plastic Pollution was conducted in the
institution to inpart practical ideas on the use of plastic products. The sane
day, a cl eaning programe was planned in a |ocal marketplace to enphasise the
need to keep our surroundings litter-free. A progranme on Energy Conservation
was held in order to rai se awareness anong teacher candi dates about the need to
conserve and safeguard our environnents natural resources.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nuslintol | egeof educati on.in/bestpractices. htmni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision To be a “Centre of Excellence” in the fields of teaching, |earning,
research and outreach progranmes through network of vibrant educati ona
programes. M ssion To enable our teacher-trai nees and research schol ars

acqui re academ c conpetence, sound know edge and skill in teaching and outreach
programes coupled with international and interdisciplinary perspective. Val ues
Contributing to national devel opnent Fostering gl obal conpetencies anong
students Incul cation of a value system anong students Pronoting the use of
Technol ogy Quest for Excell ence

Provide the weblink of the institution

https://nuslincol |l egeof education. i n/vision. htn

8.Future Plans of Actions for Next Academic Year

The colleges mssion is to cultivate student-focused, devoted educators in order
to advance society. Qur future plan of action is:- The inplenmentation of |CT/e-
governance in all academ c adm nistrative divisions to totally automate the
canmpus. To guarantee a plastic- and tobacco-free school, make the canpus
environmental ly friendly. Inproving the alumis contribution at the collegiate
level. Utilization of e-Resources throughout all academ c departnents. Submtting
AQAR in a tinmely manner for the future academ c year. The college intends to
i ncrease the | CT-enabl ed teaching environment in order to increase the staffs e-



https://muslimcollegeofeducation.in/bestpractices.html
https://muslimcollegeofeducation.in/vision.html

content devel opnent capacity. To enhance English classes that enphasise

communi cation with students. To organi se events that pronote national

integration. To organise personality-building activities for each teacher-in-
training. To gather input fromrelevant parties To conduct nore extension
activities To organi se classes for both faculty and students in TET, SLET and NET



http://www.tcpdf.org

